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MassHire Hampden County Workforce Board, Inc. 
Youth Council Meeting, March 16, 2021 

Zoom Meeting 
 
 Voting Members Present: 
Cleveland Burton - Chair Paula Euber Amy Scribner 
Mary Kay Brown Haydee Lamberty-Rodriguez Robin Warner 
Jennifer Connolly Melany Mendoza Pamela Westmoreland 
Kitty Doolittle   
Others Present:  
Aliza Ansell Beth Fraster Kelly Penrod 
Paul Bailey Phylis Gedeon Antonio Quinones-Albino 
Peter Blain John Gowan Walter Rice 
Kara Blanchard Candace Griffith Farana Samad 
Hillisa Byer Judith Kocik Cheryl Sawicki 
Lauren Cadigan Zena Murray Syonara Tomoun 
Carrie Chevalier Maggie Nugent Andrea Wolfe 
Gloria Crespo Zachary Patnode Shannon Yaremchak 
Dawn DiStefano Jeanine Pavlak  
MH Staff Present:  
Christine Abramowitz Larry Martin Peta-Gaye Porter 
Mike Chechette Amanda Medina  

 
Meeting Materials 

Mailed Out: Agenda, Minutes of the October 22, 2020 meetings 
Screen Shared:  PPTs by Mass Mentoring Partnership, Easterseals Pre-ETS and Propel 

America 
 

MINUTES OF MEETING 
I. Welcome, Approval of Minutes 
Youth Council Chair Cleveland Burton called the Zoom meeting to order at about 8:35 a.m. and roll 
call introductions were made.  A vote to approve the minutes from the last Youth Council meeting, 
which were sent out with the agenda, was then requested.   

 
 Action Taken:  A motion to approve the minutes of the October 22nd meeting was made, 

seconded and approved.   
 
II. Program Updates 
A. Connecting Activities/School to Career, YouthWorks 
Christine Abramowitz first reported out as follows: 
 Connecting Activities/School to Career received an increase in funding for base activities, 

support of Innovation Pathway programs and, in collaboration with CommCorp, to implement a 
new High School Senior Educator Internship program in which 15 students across 6 districts are 
now supporting an Educator in a K-8 classroom during the school day and getting paid minimum 
wage.   MassHire Springfield Career Center agreed to assist to manage the payroll for all the 
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students.  They also are going to receive 5 hours of paid professional development via an entity 
knows as Educators Rising.  We have also learned that all schools will soon, again in partnership 
with CommCorp, have access to their Signal Success work readiness curriculum which is now 
being taught virtually on their database platform – more to come on that.   

 CommCorp YouthWorks Year-Round program is continuing with youth in Westfield learning 
about healthcare and in an enhanced work experience program in Springfield via NEFWC AND 
we did receive more funds, not spent in the summer, to provide for new virtual learning 
opportunities in the year-round cycle in our other programs – we have about 118 youth 
participating across all programs with all being provided stipends.  

 CommCorp Youth Works Summer: The YouthWorks summer program allocation was released 
and we need to submit our application by March 22nd – we received about $500k MORE than last 
summer to serve 722 youth – so will be a challenge but one we hope we can meet this summer.  
Again, a plethora of virtual opportunities, combined with in-person placements where feasible.  
 

B. WIOA Youth FY21-22 
Michael Chechette opened with a recap of the various challenges that COVID-19 has placed on our 
youth delivery systems as outlined in our last meeting but emphasized our WIOA programming 
adaptability to move forward.   He named our 8 providers (4 in-school, 4 out-of-school) and that we 
are overall about 62% of enrollment goals; lower than typical but nonetheless a good showing based 
on circumstances.  He noted that since they are in Year 1 of a 2-year RFP cycle we certainly look to 
see upticks as we move forward and hopefully get past COVID impacts.   

 
III. Mass Mentoring Partnership (MMP) 
Melany Mendoza and Beth Fraster opened up by noting while they have presented before they were 
looking to re-engage with youth providers in support of their programs.   The noted that MMP’s focus 
is on relationships to assess and build on programs strengths, make connections advocate for 
supporting youth in a mentoring relationship.   They offer a wide range of trainings focused on 1) 
young people directly, 2) youth workforce professionals and 3) employers who hire youth to 
understand how to supervise young people in a supportive way.   Their professional development 
trainings cover a wide variety of topics such as empowering youth-adult relationships, trauma-
informed practices and more.   She added they do a lot of work around connecting programs, 
supporting a mentoring movement in the region, doing the matching of mentors to mentees and in 
support of the AmeriCorps Youth Ambassador initiative.   Christine added that she will distribute a 
list of trainings to all once she receives them.  Also, see Zoom Chats addendum for links.  
 
IV. Easterseals MA Pre-ETS Program 
Zachary Patnode introduced himself and Kelly Penrod and then he went on to outline the program 
they offer in the region.  He noted Pre-ETS is a free MRC (Mass Rehabilitation Commission) 
program for students with a diagnosed disability (receiving IEP or 504 plan services between the ages 
of 14–21 (up to their 22nd Birthday)), enrolled in a high school or post-secondary education/  
certificate training program in their service area (Worcester, Springfield, Holyoke, or Greenfield) and 
that students must be approved by MRC.  They offer job exploration counseling, self- advocacy and 
mentoring, workplace readiness training, counseling on post-secondary education or training 
programs and work-based learning experiences.  When asked he clarified they can work with students 
in approved alternative education settings and can serve adults getting their HiSET up to their 22nd 
birthday.  See PowerPoint and Zoom Chats addendum for links. 



 3

 
V. Propel America 
Christine noted that Andrea Wolfe was in the meeting and she had been introduced to her via Pamela 
Westmoreland from STCC and asked her in the way of announcements to give a broad overview of 
Propel America.  Andrea noted that they are new non-profit looking to buildout career pathway 
programs in partnership with area schools and colleges and their first program centers around 
manufacturing and Photonics and is in partnership with STCC.  They are looking to next build out a 
healthcare pathway for Certified Medical Assistants next.   They are currently working with 
Springfield High School of Commerce and SABIS Charter School, along with Holyoke High School.  
 
VI. Discussion: Post-COVID-19 Outlook 
With time running out the group focused on a brief discussion of innovative and varying recruitment 
ideas as all programs, mostly still virtual, try to reach a fairly similar target group of young people. 
Cleveland closed out the discussion by re-stating the mantra and that he heard a plethora of ideas 
from the group that fostered teamwork, collaboration and creativity. 
 
VII. Announcements 
 Larry Martin announced the new Sheet Metal Fabrication Training Program that MHHCWB is 

looking to begin in April in partnership with the Sheet Metal Workers Local 63 and the MassHire 
Springfield and Holyoke Career Centers for under-employed and unemployed individuals. The 
course is free of charge and consists of 160 hours of classroom and “hands-on” shop training.  
Both OSCC websites and our own have more information and a flyer will be distributed once 
final. 

 
The meeting adjourned at about 10:00 a.m. and all were encouraged to stay safe and be well.   
 
Addendums: Easterseals PPT and Zoom Chat 


